County Salaries
North Carolina

Compiled by the MAPS Group for the Institute of Government

Based on data collected in the fall of 2006

m | UNC

_— SCHOOL OF GOVERNMENT

THE UNIVERSITY
of NORTH CAROLINA
at CHAPEL HILL



School of Government, UNC Chapel Hill

The School of Government at the University of North Carolina at Chapel
Hill works to improve the lives of North Carolinians by engaging in
practical scholarship that helps public officials and citizens understand
and strengthen state and local government. The core components of
the School are the Institute of Government, established in 1931 to
provide educational, advisory, and research services for state and

local governments, and the two-year Master of Public Administration
Program, which prepares graduates for leadership careers in public
service. The School also sponsors centers focused on information
technology, environmental finance, and civic education for youth.

The Institute of Government is the largest university-based local
government training, advisory, and research organization in the United
States, offering up to 200 classes, seminars, schools, and specialized
conferences for more than 12,000 public officials each year. In addition,
faculty members annually publish approximately fifty books, periodicals,
and other reference works related to state and local government. Each
day that the General Assembly is in session, the Institute’s Daily Bulletin,
available in electronic format, reports on the day's activities for members
of the legislature and others who need to follow the course of legislation.

The Master of Public Administration Program is a full-time, two-year
program that serves up to sixty students annually. It consistently ranks
among the best public administration graduate programs in the country,
particularly in city management. With courses ranging from public policy
analysis to ethics and management, the program educates leaders for
local, state, and federal governments and nonprofit organizations.

Operating support for the School of Government’s programs and activities
comes from many sources, including state appropriations, local government
membership dues, private contributions, publication sales, course fees,

and service contracts. Visit www.sog.unc.edu or call 919.966.5381 for more
information on the School’s courses, publications, programs, and services.

Michael R. Smith, Dean

Thomas H. Thornburg, Senior Associate Dean

Frayda S. Bluestein, Associate Dean for Programs

Ann Cary Simpson, Associate Dean for Development and Communications
Bradley G. Volk, Associate Dean for Administration

Faculty

Gregory S. Allison Laurie L. Mesibov
Stephen Allred (on leave) Kara A. Millonzi
David N. Ammons Norma W. Mills (on leave)
A. Fleming Bell, II Jill D. Moore
Maureen M. Berner Jonathan Q. Morgan
Mark F. Botts Ricardo S. Morse
Joan G. Brannon David W. Owens
Molly C. Broad William C. Rivenbark
Mary Maureen Brown Dale J. Roenigk

Shea Riggsbee Denning John Rubin

James C. Drennan John L. Saxon
Richard D. Ducker Shannon H. Schelin
Robert L. Farb Jessica Smith
Joseph S. Ferrell Carl W. Stenberg III
Milton S. Heath Jr. John B. Stephens
Cheryl Daniels Howell Charles A. Szypszak
Joseph E. Hunt Vaughn Upshaw
Willow S. Jacobson A. John Vogt

Robert P. Joyce Aimee N. Wall

Diane M. Juffras W. Mark C. Weidemaier
David M. Lawrence Richard B. Whisnant
Dona G. Lewandowski Gordon P. Whitaker

Janet Mason

© 2007
School of Government
The University of North Carolina at Chapel Hill

ISBN 978-1-56011-554-0



II
III
v

VI
VII
VIII
IX

XI
XII
XIII
XIV
XV
XVI
XVII
XVIII
XIX

XXI
XXII
XXIIT

XXIV
XXV
XXVI
XXVII
XXVIII
XXIX
XXX
XXXI
XXXII

XXXIII
XXXIV
XXXV
XXXVI
XXXVII
XXXVIII
XXXIX

Table of Contents

SURVEY SALARY DATA

Population, Valuation, County Commissioner, and County Manager

Assistant County Manager and Assistant to the Manager

Board of Elections, Elections Director, and Elections Specialist

Clerk to the Board of County Commissioners

County Attorney

Finance Director, Purchasing Agent, Accountant, and Accounting Technician

Human Resources Director, Analyst, and Technician

Planning Director, County Planner, Planner, and Senior Planner

Information Technology Director, System Administrator, and PC Consultant

Tax Administration

Part One: Tax Assessor, Tax Collector, and Property/Revaluation Appraiser

Part Two: Business Personal Property Appraiser, Property Mapper, and Tax Clerk

GIS Administrator and Technician

Library Director, Public Health Director, and Social Services Director

Librarian, Library Branch Manager, and Library Assistant

Register of Deeds, Assistant Register of Deeds, and Deputy Register of Deeds

Parks and Recreation Director, Recreation Program Supervisor, and Natural Resources Conservation Technician
Sheriff, Chief Deputy and Deputies, and Detention/Correctional Positions

Emergency Telecommunications

Animal Control Officer

Director of Emergency Services, Assistant Director—EMS, and Other EMS Positions

Fire Marshal, Fire Inspector, Emergency Management Director, and Veterans’ Services Officer

Building, Electrical, Plumbing, or Mechanical Inspector

Public Utilities Director, Water/Wastewater System Superintendent, and Water/Wastewater Treatment (Varied Positions)
Solid Waste Management

Part One: Solid Waste Manager, Landfill Supervisor, and Solid Waste Truck Driver

Part Two: Landfill Equipment Operator, Solid Waste Site Attendant, and Equipment Mechanic

Environmental Health Supervisor and Specialist, Income Maintenance Caseworker, and Social Worker

Clerk III (0SSOG Grade 57), Public Health Nurse, Physician Extender, and Nutritionist

Public Health Educator, Spanish Interpreter, Business Officer, Medical Records Assistant, and Substance Abuse Counselor
County Engineer, Civil Engineer, and Custodian

Zoning Enforcement Officer, Economic Development Director, Tourism Director, and Public Information Officer
Office Assistant and Customer Service Representative

Risk Manager and Safety Coordinator

Social Services Attorney

North Carolina Cooperative Extension Service County Extension Director

EMPLOYEE BENEFITS
Holidays and Vacation Leave
Part-Time Employee Benefits and Sick Leave
Reimbursement Rates, Employment Data, and Longevity Pay Plans
Workweek and Overtime Policies
Employee/Retiree Health Insurance
Life and Liability Insurance
401k Plan, Position Classification, and Pay System

iii

O 0 o B~

11
13
15
17

19
22
24
26
28
30
32
34
4b
46
48
53
55
58

62
64
66
68
70
72
74
76
78
79
80

81
86
88
92
94
98
100


http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/mgr.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/asstmgr.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/elect.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/clerk.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/atty.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/finance.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/hr.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/planning.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/computer.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/tax.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/mapper.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/water.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/health.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/library.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/regofdeeds.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/parks.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/lawenf.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/emertel.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/animctrl.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/ems.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/fire.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/bldg.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/waste.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/solidwm.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/solidw.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/envir.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/nurse.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/educ.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/engin.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/zoning.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/office.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/risk.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/dsatty.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/coopext.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/holidays.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/ptime.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/empldata.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/overtime.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/insur.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/liab.pdf
http://www.sog.unc.edu/pubs/electronicversions/pdfs/cosal2007/posclass.pdf




Introduction

Since 1950 the Institute of Government has published information on salaries and working conditions in
North Carolina counties to meet the needs of elected and appointed officials in reviewing current personnel
practices. Ninety-three North Carolina counties participated in this year’s survey of ninety-five appointed
classes or positions and four elected positions.

This report contains salary and wage profiles by position and information about fringe benefits that
participating counties are offering for the 2006-2007 fiscal year. For the first time in this report, emergency
telecommunications data is presented in a new table—Table XVII—separate from law enforcement listings.
The job titles that the counties used to provide the salary and compensation data are included. Salary
amounts have been rounded to the nearest dollar except for hourly salaries. Salaries, travel allowances, and
employee benefits are expressed in annual amounts unless otherwise noted.

Estimated county population projections for 2006 and assessed property valuations for each county for fiscal
year 2006-2007 are presented on the North Carolina state map on page 1 and in Table 1 on page 2. Both
population estimates and property valuations are based on estimates provided by the individual counties. For
this reason, information presented here may vary from projections available from other sources.

All counties responding to the survey participate in the North Carolina Local Government Employees’
Retirement System (NCLGERS).

Twenty-one counties awarded performance pay increases for 2006-2007. The percentage of employees who
received performance increases ranged from a low of 4.0 percent to a high of 100 percent of employees in
the counties reporting a performance pay increase. The average was 69.6 percent (up from 49.6 percent the
previous year) for those counties providing any such increase.

Sixty-seven counties (down from seventy-five the previous year) reported awarding their employees an
across-the-board cost of living adjustment (COLA). The COLAs ranged from a low of 1.0 percent to a high of
7.6 percent. The average COLA was 3.2 percent (up from 2.9 percent last year). Fifteen counties reported
awarding their employees both a COLA and a performance pay increase.

The School of Government is grateful for the cooperation of the county officials who reported information for
this publication. We also thank Larry Kerr and the MAPS Group whose work makes this compilation possible.

Thomas H. Thornburg

Associate Dean of Programs

Institute of Government

School of Government

CB# 3330

The University of North Carolina at Chapel Hill
Chapel Hill, NC 27599-3330
Thornburg@sog.unc.edu
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